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This program is a must for anyone who works in talent development, is passionate about the
profession and desires to perform his or her work with excellence.

A panel of our chapter’s own Certified Professional in Learning and Performance (CPLP)
Certification holders will be sharing key insights into the ATD Competency model as well as
their own personal experience (successes, challenges and lessons learned) with achieving the
distinguished status of CPLP.

e Ms. Susan Weinschenk, MidWestOne Bank
e Ms. Meg Dindinger, hibu

e Ms, Jennifer Kapler, Prudential Retirement
o Ms. Gale Mote, Gale Mote Associates

We will explore applying the competency model in your organizations as well as your own
career, the roles you can aspire to, the skills necessary to get there and the resources available to
help you succeed!

The ATD Competency Model defines the latest
competencies needed for success across the entire
Talent Development industry, provides a
professional development roadmap for TD leaders
and practitioners and identifies TD skills gaps and

ways to close them that align with individual and Netgenins | i aveusi
organizational goals.

Knowledge Instructional
Management Design

Delivery

The CPLP is a credential for Talent Development
professionals offered by the ATD Certification
Institute. It is broad-based in scope and addresses a
Talent Development professional’s knowledge and o L
performance achievements in ten areas of expertise Taliee T s

Management

as defined by the ATD Competency Model™, Managing | Evaating
earning Learning
Programs Impact

Association for
Talent Development

TD Areas of Expertise

Global Mindset Industry Knowledge

Personal Skills

Foundational Competencies



